












CORE COMPONENTS OF
REGISTERED APPRENTICESHIP

BUSINESS

INVOLVEMENT

Employer is the

foundation for the RA

program and must be

directly involved and be

the provider of OJT

STRUCTURED

ON-THE-JOB

TRAINING

Minimum of 2,000

hours, Structured and

Supervised

RELATED

TRAINING AND

INSTRUCTION

144 hours/year

Parallel | Front-loaded |

Segmented Options

REWARDS FOR

SKILL GAINS

Increases in skills brings

about increases in

earnings

NATIONAL

OCCUPATIONAL

CREDENTIAL

Nationally recognized

credential showing job

proficiency. Sponsor

certifies individual is

fully competent for

career.



ACCELERATE

PROGRAMS

Expand and innovate existing

apprenticeships and create

national models for

accelerated implementation

Intermediary Role
ACT AS LIASON

AND ADVISOR

Serve as a liaison between

Governmental agencies and

Business. Employers can take

advantage of existing

National Standards already

approved by the DOL, and

your intermediary will give

you personalized advice on

how to accomplish your

program.

STANDARDIZE

AND TAILOR

Provide standardized,

industry-endorsed instruction

and on-the-job

training/learning for

companies with sites in

multiple locations across the

country. 

PROVIDE

TECHNICAL HELP

Provide technical assistance

to companies on how to take

advantage of federal and

state benefits and programs,

assists with the registration

process, and can help guide

companies in the

development of occupational

competencies.









BENEFITS TO APPRENTICES

HANDS-ON CAREER

TRAINING

PAYCHECK AND

RAISES

CLEAR CAREER

PATH

NATIONAL

CREDENTIAL



EMPLOYER

ACTIONS

EMPLOYER

BENEFITS

Administer the apprenticeship program 

Set minimum qualifications 

Approve related technical instruction 

Provide supervised on the job learning 

Evaluate apprentice at regular intervals

Customized training that meets industry standards, tailored to the

specific needs of businesses, resulting in highly-skilled employees.

Increased knowledge transfer through on-the-job learning from an

experienced mentor, combined with education courses to support

work-based learning.

28% higher retention rate for people in apprenticeship, even higher for

military candidates

Retention values are even more significant for eligible Veterans able to

utilize their G.I. Bill to draw a Monthly Housing Allowance (MHA) while

participating in a registered apprenticeship program.

A safer workplace that may reduce worker compensation costs, due to

the program’s emphasis on safety training.

A stable and reliable pipeline of qualified workers.

A systematic approach to training that ensures employees are trained

and certified to produce at the highest skill levels required for the

occupation.



APPRENTICE

ROI

EMPLOYER 

ROI

Apprentices on average earn more than

$60,000 upon program completion.

Increases worker’s compensation by

approximately $300,000 over lifetime.

Employers realize an average return on investment of $1.47

for every $1 invested.

Every $1 invested in apprenticeships leads to a public return

of approximately $28 in benefits.

Access to state and local resources.

The US Dept. of Commerce ROI Calculator for Apprenticeship:

http://www.esa.gov/content/new-tool-help-firms-calculate-their-return-investment-apprenticeship

http://www.esa.gov/content/new-tool-help-firms-calculate-their-return-investment-apprenticeship





